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2014 Vehicle Stop Data 

 

The data below is from January 1, 2014 through December 31, 2014, Texas A&M University- 

Corpus Christi Police Department reported 194 vehicle stops.  The drivers of these vehicles were 

95 females and 99 males.  The chart below displays the race or ethnicity and the percentages of 

these drivers. 

 

Race/Ethnicity Number of Stops Percentage of Total Stops 

 African American 21 10.80% 

Caucasian 103 53.10% 

Hispanic 56 28.90% 

Asian 10   5.10% 

Middle Eastern 4    2.10% 

Native American 0         0% 

Total 194 100.00% 

Race/Ethnicity Number of Searches Percentage of Total Stops 

African American 0 0.00% 

Caucasian 2 100.00% 

Hispanic 0 0.00% 

Asian 0 0.00% 

Middle Eastern 0 0.00% 

Native American 0 0.00% 

Total 2 100% 

Gender Number of Stops Percentage of Stops 

Male 99 51.03% 

Female 95 48.97% 

Total 194 194 
 

 

Racial Profiling Complaints 

 

There were no racial profiling complaints against Texas A&M University-Corpus Christi Police  

Department personnel in 2014. 

 

Analysis and Comparison 

 

Texas A&M University-Corpus Christi is located in Corpus Christi, Texas and is considered a 

Hispanic serving university.  During 2014 there were 17 sworn police officers (9 Caucasian 8 

Hispanic). 

 



Police officers of Texas A&M University-Corpus Christi Police Department are complying with 

departmental policies and State law prohibiting racial profiling.  No patterns of wrongfully 

issuing citations, arrests, or targeting any ethnic groups were revealed by analysis data collected 

during 2014.  

 

TAMU-CC Department Policy/Training on Racial Profiling 

 

Police officers of Texas A&M University-Corpus Christi have received training required by the 

State of Texas relating to Racial Profiling and have been provided a copy of the department’s 

policy regarding Racial Profiling which is in compliance with Article 2.132 of the Texas Code of 

Criminal Procedure. There are several specific requirements mandated by Article 2.132 that a 

law enforcement agency’s Racial Profiling Policy must address, each of these requirements are 

covered in the Texas A&M University-Corpus Christi Police Department’s policy, which 

provides clear direction that any form of racial profiling is prohibited, and that officers found 

engaging in inappropriate profiling may be disciplined up to and including termination. The 

policy also provides a statement of department’s philosophy regarding equal treatment of all 

persons regardless of race or ethnicity. 


